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Penelitian ini bertujuan untuk menguji pengaruh interaksi faktor-
faktor personal dan tuntutan bersikap etis terhadap perilaku auditor 
pemerintah daerah dalam menghadapi tekanan kerja. Faktor-faktor 
personal dalam penelitian ini meliputi: pendidikan, pengalaman 
kerja, locus of control, dan self efficacy. Responden penelitian ini 
meliputi auditor pemerintah daerah pada Aparat Pengawasan 
Internal Pemerintah (APIP) atau instansi Inspektorat Daerah di 
wilayah eks Karesidenan Surakarta yang terdiri atas 6 Kabupaten 
dan 1 Kota. Data dianalisis menggunakan Moderated Regression 
Analisys (MRA). Hasil penelitian menunjukkan bahwa interaksi 
pendidikan dan tuntutan bersikap etis serta interaksi pengalaman 
kerja dan tuntutan bersikap etis berpengaruh secara signifikan 
terhadap perilaku auditor pemerintah daerah dalam menghadapi 
tekanan kerja. Penelitian ini juga menemukan bahwa interaksi locus 
of control dan tuntutan bersikap etis serta interaksi self efficacy dan 
tuntutan bersikap etis tidak signifikan mempengaruhi perilaku 
auditor pemerintah daerah dalam menghadapi tekanan kerja. Hasil 
ini mengindikasikan bahwa penguatan faktor pendidikan dan 
pengalaman kerja auditor yang didukung dengan konsistensi 
penerapan standar etika profesi oleh instansi dapat mendorong pada 
peningkatan kualitas audit yang sangat diharapkan menjadi produk 
dari Aparat Pengawasan Internal Pemerintah (APIP).  
 







EFFECT OF THE ETHICAL DEMANDS  
AND PERSONAL FACTORS ON THE BEHAVIOR  
OF THE LOCAL GOVERNMENT AUDITOR  
FACED WITH WORKING PRESSURES  
 
 






This study examines the effect of the interaction of personal factors 
and the ethical demands on the behavior of local government auditors 
faced with working pressures. Personal factors in this study include: 
education, work experience, locus of control, and self efficacy. The 
respondents include the local government auditor of Government 
Internal Supervisory Apparatus (APIP) or the Regional Inspectorate 
agencies in the former residency Surakarta which consists of 6 
districts and 1 city. Data were analyzed using Moderated Regression 
Analisys (MRA). The results show that the interaction of education 
and the ethical demands and interaction of work experience and the 
ethical demands significantly influence the behavior of the local 
government auditor faced with working pressures. In contrast, the 
interaction of locus of control and the ethical demands as well as the 
interaction of self efficacy and the ethical demands do not 
significantly affect the behavior of the government auditor faced with 
working pressures. These results indicate that the strengthening of 
education and work experience which is supported by consistent 
implementation of the standards of professional ethics by the agency 
may encourage the improvement of audit quality that is expected to be 
a product of Government Internal Supervisory Apparatus (APIP). 
 
 
Keywords: ethical attitudes, personal factors, behavior, working 
pressures. 
 
 
 
 
 
 
